
Minutes of the Extraordinary National Assembly 29.04 – 01.05, 2016 
 

Friday 29th April 
1300 – 1400 Registration and lunch on campus 
1400 – 1415 Welcome speech by the National President. 
1415 – 1417 Approval of Chairs. Cathy Wilson and Isaac Wanasol are approved to be 
chairs by the assembly.  
1420 – 1436 Conduct and Procedure.  The chairs go through the conduct and 
procedure of the National Assembly with the delegates of the NA.  
1436 – 1500 Vote to approve the agenda, the chairs and the observers. 
   

Agenda, chairs and observers are approved.  We have a name game since 
we have extra time.  
 

1500 – 1530 Break 
 
1530 – 1615 Guest Presentations 

- The first presentation is held by HiOA Rector, Curt Rice. He speaks about 
internationalization and “Akademisk dugnad” – an initiative made by 
universities in Norway to accommodate refugees in academia. He also 
speaks shortly about other elections in other organizations and 
digitalization in education. 
- Anna Karlsson, the leader of Spire (our partner organization), they work 
with sustainable development and mainly focus on members from 18 – 30 
years old. They work to change national and international policy and to 
spread knowledge about environmental issues. 
- The next speakers is Helge and Christine from NSO`s international 
committee, and Marianne who is the leader of NSO. Helge talks about the 
fact that although NSO is for ALL students in Norway, international 
students and Norwegian students have a lot of different problems to face. 
He talks about the fight we had against tuition fees for international 
students, and the embassy initiative, which he hopes will continue. NSO 
has passed a resolution that means that next year, all documents will be 
translated to English, the whole NA will also be directly translated to 
English for international students who attend their meeting. 
Marianne feels the international students have a unique voice that NSO 
needs to reach their goals,  and hope that ISU and NSO will cooperate more 
in the future.  
- The last speaker is former ISU President, Rikke. She talks shortly about the 
Norway talks project and how ISU will work with it during the summer 
and fall. Delegates and local branches are encouraged to talk to her if they 
have questions about the project. 
 

1615 –1650 Presentation on Constitutional Changes 
 

The National President goes through the proposed changes to the 
constitution point by point.  
 
 



 
Short QA session. 
 
 

 
1645 – 1700 Break 
 
 
1700 – 1830 Constitutional changes debate 
 
C=Comment 
R=Reply 
A=Argument 
F= Fact 
 
A = We should think about rotating the location of the NA/LM.  
C= Think it is a good idea to make lbs arrange the meeting, but think budget and logistic 
concerns should be more important. 
 
A= How can volunteers be expected to do work on a national level? 
C= “Aksjeloven” states that the board as it is now is paying it`s own salary, and that is 
against the “aksje” law. 
C= The national board will not be expected to do the same work as the paid positions. 
Meeting 5 – 6 times a year. 
 
C= It is not easy for LBs to prepare a LM, and the cost is higher. They will also focus on 
this meeting instead of local branch events. 
C = The issue to cut the cost should not be the most important.  
 
A= Agree that NA should be held in Oslo. But thinks LM should held in different 
locations.  
 
A= Choose 3 base cities that e can rotate between, if traveling to for example Tromsø or 
Narvik.  
C = In Trondheim and Tromsø there is only one branch, in Oslo it is 5.  
C = we should still give them the opportunity, not take away the possibility to do it if 
they have the means.  
 
A= Does our budget provide us to have this? 
C = The only branch that has got funding the last 6 LM is Gjøvik. 
C = yes, we have the flexibility, we look at if it is better to have it in another location, or if 
we can have a better stay, better food, better speakers etc. 
 
A= Can the money we saved be used for LBs instead? 
C= the money we get for KD has to be used by the National level for national events and 
“drift”.  
 
A= Can there be a long term plan, these are the institutions that will hold it. If we know 
far in advance, maybe the cost will not be so sudden. 



 
A= There should be a sitting allowance for the volunteer board. 
C = It is not common and we not have the budget. We cover a lot for the LBs and other 
organizations do not do this. 
C = A symbolic sum may be good for the national (new) board. 
 
A= Agree with roll calls. It makes people more committed. What happens if they don`t 
pay? 
C = It is up to the next board to decide. 
C = What happens when people do not show up? 
F = When we buy plane tickets and you don`t use the ticket, the cost will have to be paid. 
 
A = In order to ensure the democracy in our organization we have to have volunteers in 
the board.  
 
A = How will the structure work, will the pay for 5 go to 3? 
C= The board will have a challenge get used to this. The pay should be equal in my 
opinion, but the NA will decided their pay tomorrow going through the internal 
guidelines? 
 
A= Want to support having 4 volunteers and 3 paid. If we follow financial law, KD will be 
more likely to give us more funding.  
 
A = How to attract good volunteers?  
C = This is important to get the election committee, to find out if they motivated and it is 
also a good thing to have on your CV.  
F = the volunteers will join the meeting, and the will critique and oversee that the paid 
positions do their job., but do not have the work load in between meetings.  
 
A = Reasonable to have them pay if they do not attend roll calls.  How do you justify that 
branches from Oslo (who don’t travel long and have low cost) people from Tromsø may 
pay up to 2000kr, and Oslo people who already live there pay nothing? 
 
A = sceptical to election committee, they can push a friend for a position? 
C = They will not reject application, if someone fits the description, they will nominate 
all delegates. The election committee does not have the power to nominate, only to 
recruit and interview them. 
 
A = It looks like other organizations use a lot of time to develop relationships 
(politically). How will this happen? 
 
A= We should think on the name “Political”  
C= We are political but non-partisan. We work with student housing, tuition fees, if we 
are non political we cannot support this shcemes for examples.  
 
A = Monitoring media possibilities, it is often in Norwegian. If we have someone who 
does not speak Norwegian, how do we do it? 
C  = you can use google translate, Norwegian news in English, OC can translate for 
people.  



 
 
C = There is a lot of information regarding international students in English. 
 
A = Line 457, do they make a report for others to read? 
C = We do not expect a extensive interview, but to check information , your willingness 
for the position and if you will stay for the next year etc.  
 
A = 8 positions for the political committees. It is a good thing for discussion since it will 
be different local branches represented in these committees.  
 
A = Does the accounting you’re an actual budget year make it possible for problems to 
occur? Is it normal to have it like this in Norway? 
C = We have been told to do it in this way and we keep a record of both “years”. We can 
change it but we have done it like this for a couple of years. 
C = A lot of organizations in other countries have a fiscal year and a different budget 
year. 
 
A = Can ISU alumni run for these positions? 
C = Nothing in our constitution that says you have to be a student. But we are making a 
proposal that you have to be a student to be in the EB and NB, but it doesn`t say 
anything about the committees. 
 
A = it seems like the 2 officers are VPs. Will they get the same pay? 
C = Yes. We based the new positions on the old ones. The new ones will get a better pay, 
the old positions (VPs) only get 10% salary, it will increase significantly. 
 
A = Are there any guidelines to prevent people to not get several people from one region 
etc? 
 
A = It is important for us to ensure diversity. Many board have guidelines regarding 
gender equality etc. 
C = It is no better way to ensure diversity than to vote people in. If you don`t want 4 men 
in the board, then vote in a woman.  
 
A = This current structure is limiting. The new structure will make it more democratic, it 
will make it easier for us to get more funding.  
 
A = 2/3, the volunteers have less power than the EB. 
C = 2/3 is a total of everybody, so the 4 volunteers have majority over 3 paid positions.  
 
 
 
1830 – 1920 Tapas Dinner 
 
 
 
 
 



 
1920 – 1955 Voting on Constitutional Changes 
 
NA votes Samuel and Rikke as vote counters.  
 
Total number of votes present are 49. 
2/3 to pass is 33 people. 
 
 

 Line 41 = Does not pass. 
 Line 40 = The vote passes. 
 Line 83 = The vote passes, Unanimous. 
 Line 100 = The vote passes, Unanimous. 
 Line 111 is cancelled since it is similar to 117. 
 Line 110 = The vote passes, Unanimous. 
 Line 115 = The vote passes, Unanimous. 
 Line 117 = The vote passes.  
 Line 135 = The vote passes (3 against, 46 for). 
 Line 156 = The vote passes (4 against, 45 for).  (New board structure) 
 Line 234 = The vote passes, Unanimous. 
 Line 281 = The vote passes, Unanimous. 
 Line 286 = The vote passes, Unanimous. 
 Line 359 = The vote passes ( 4 against, 45 for). 
 Line 431 = The vote passes, (Each committee is voted on separately. All are 

unanimously passed except election committee where 16 were against, 33 for). 
 Line 440 = The vote passes, Unanimous. 
 Line 453 = The vote passes, Unanimous. 
 Line 529 = The vote passes, Unanimous. 
 Line 548 = The vote passes, Unanimous. 
 Line 568 = The vote passes, Unanimous. 

 
 The whole constitution as a whole = The vote passes, Unanimous. 

 
 Clause on committee elections = The vote passes, Unanimous.  

 
 
 
2000 – 2010 Report from the National Board 
   

The National President goes through the National Board report and 
explains what the NB has done since they got elected and talks a little bit 
on our progress on the different topics going forward.  

 
 
2010 – 2025 Accounting and Auditor´s report and approval 
  Accounting and auditor`s report is approved. 
  
2025 – 2050 Presentation of Budget 2016/2017 



  Budget sent to KD is shown and taken into consideration. This will change 
when we get the funding in July, which will probably be lower. 
 
2050 – 2115 Goodnight and Practical Information 
 
2115 -  Socializing 
 
 
Saturday 30th April 
0900 – 0940 Registration at campus 
0940 – 1150 Presentation of Candidates 
 
Presentation of candidates for the EB is up first.  Candidates have 5 minutes each. 
 
Daniel is (the only one) running for President, and has the first skype presentation. 
 
Q = How can ISU be more financial? 
A = We can get more funding from the KD. Frifond, but we need new sources. The new 
national board needs to discuss this. An example is for members to pay a small 
membership fee (5 to 10 kr).  
 
Q= What are some of the key measures you will put into place to ensure these changes 
are implemented? 
A = We should talk to the new members of the board and discuss this, and we need to 
encourage all the local branches. 
 
Q = What are the benefits of having more ISU delegates at NSO? How o you intend on 
getting international students to become delegates.  
A = The more people who can vote, the more changes we can make.  There are also more 
positions to run for, SAIH, other committees in NSO, student parliaments etc. I will help 
you with this.  
 
 
The Union Development Officers will have presentations next. 
Alex Sigal has the first presentation and Youshau will have the second. Questions will be 
taken after both presentations.  
 
 
Q to both = Two branches who are inactive. What will you do to get them active? Why 
open more branches when to are not active? 
 
A .A = 1 branch Is struggling, it has no international students, therefore inactive. 
A . Y= If someone is in that position, we should look into it and see how it could be 
corrected.  I will focus on this and make sure this will not happen. Instead of focus on 
getting new branches I will focus on keeping the ones we have. 
 
 
 
 



 
Q. Y = How do you intend to do fundraising. Do you think you can live up to the 
challenge?  
A. Y = Every day I see big companies who are interested in qualified students and we can 
contact them to see if there is opportunities. There is always a challenge to run against a 
experienced leader. 
A.A = I will suggest to communicate with international office to solve it.  
 
Q = How will you use the new committees to improve  
A.Y = It is new in ISU so hard to answer, but the key is communication and that is 
something I am experienced with. 
 
Q to both = What would you do engage local branches constantly? Which traits do you 
think is important for a person to have to make things work with LBs. 
 
A.A = You have to be motivating. Regional cooperation groups can be the answer. They 
can then cooperate with nearby branches. It is hard to be President, due to studies, work 
etc. we have to find motivated candidates. 
 
A.Y = Present yourself in a sincere way to get a good relationship. LBs are there for a 
reason, they want their own growth, until they get the feeling that isu is there for them, 
the motivation will not be there.  
 
Q.A= Youshau does not have a benefit since Alex is the current Union d., in fairness, In 
the past (last several months) which of the initiatives you presented did you take the 
lead? 
A.A = Regional cooperation groups. G.A of the Lbs and connect branches to the National 
Board.  
 
Q . A = Your main task is being a motivating speaker? What else do you do? In your 
presentation the focus was on ISU matters, what have you specifically done? 
 
A.A = I have to work hard to recruit people.  
C =  
 
Q.A = Have you talked to the international offices? 
A.A = I have talked to them and emailed them, but the lb board members should take the 
initiative. 
 
Q.Y = You said that one of the important things is legacy, but you also focus on change? 
What do you mean by the two terms? 
A.Y = Legacy is to continue the work that have been done. The system and the mechanics 
that is done can be improved, with new ideas, creative solutions.  
 
 
 
 
 
 



 
 
 
The Political Officer candidates have the next presentation. Kristina has the first 
presentation then Eric and Eton follows. Mammon Ahmad has a power point presentation 
but is not present on skype and will not be able to take questions. Sri goes through his PPP. 
 
 
Q . E= You say that you are a serious guy, but you seemed to make a sexist joke. And how 
do you intend to show that you are serious when you are late for meetings (The same 
day at the NA).  
A.E = I will be on time for meetings because ISU hs elected me for the position. A joke 
can be pretended but it is not what I really mean.  
 
Q  all = what is the current missing link between political parties in Norway and ISU? 
A.K = They do not recognize us as an organization. ….. 
A.Eton = We do have some cooperation, but that is at the national level, I wish to see this 
on the local level as well. 
A. E = Lobbying is important. The networking we use to have the embassy meetings, is 
the same as what we have to do with political parties. We have to show that we are 
present.  
 
Q to all = What is your weaknesses? What is the new strength you are bringing to ISU 
that will bring transformation to ISU? 
A.E = I have been incorporated in the internationalization committee of my University. I 
have worked closely with them, and will bring the same vigour and passion to the 
position 
A.Eton = I will bring my passion for winning and an important network. I have contacts 
with the previous ISU Leaders, I have contacts in NSO, a good understanding on how the 
political process works here (in Norway). 
A.K = I have a passion about internationalization, I know the Norwegian government, I 
am a journalist, I bring a woman perspective. 
 
Q = Students expelled in Norway for working to much, I know 2 who have been expelled 
and 5 who`s case is in the appeal board. How do you intend to assist the National 
President in this? 
A.Eton  = Need to establish personal contact with 1 or 2 people in UDI who have a good 
understanding on the rules and regulation on this, a source of information. Once enough 
cases is documented we can go to the media, lbs need to help National board with this.  A 
well timed organization of media article might make an impact with cooperation with 
our partner.s 
A.E = work with lbs to give information about the rules, to avoid the issues. 
Multidimensional issue, it requires who can bring together the parties connected to the 
issues, NSO and other partner to organize a forum to agree the way forward with them.  
We all deserve a chance here. 
A.K = Branches do not know these people, we should make people know about this, we 
should make it visible and give the media a push. Media in Norway have more power 
than the parties.  
 



 
 
Q = In your position you will require a certain diplomacy, what makes you capable to 
pursue what you are passionate about but also to take one for the team when there is 
something that you don`t agree with, but have to do for the good of the international 
community? 
 
A.K = professional experience as a translator, we have to know how to translate and 
what not to translate. Knowing the principles of Ethics is important to avoid conflict. 
 
A.Eton = the National Assembly makes the action plan and work plan, the NA decides 
what we (EB) work on. I believe that the group will make the best decision. They come 
up with a better suggestion than one person. Although I have a lot of experience and 
success, I don`t have all the answers. That is why I stay in touch with the organization, to 
continue to learn. 
 
A.E = leadership is serve humanity. I believe in diplomacy and lobbying and speaking on 
issues that are important, and it requires someone who has charisma, .. good at 
teamwork, and I am good at all that. 
 
Q = What do you think about having a norwegian in the LB? 
 
A.E = We can not do internationalization only for international students, it also involves 
Norwegian students. In HIOA we have Norwegian students participating to help 
understand the demographic in Norway. It makes it easier for us to run for a branch. 
 
A.Eton = all day every day. We need to recruit them to the lBs. When I was national 
President for the president of the student parliament to be in the lb board, to help with 
contacts at the school.  We don`t have to worry about Norwegians taken over a branch. 
 
A.K = This is a good idea for an LB, to have integration and inclusion. In our LB we have 
Norwegian helping us and attending events. 
 
Q. K = you have been paid to come here (quota shceme program) ,  
A.K = I have money from the program, I don`t need the money of the position, I run 
because I want to.  
Q for all = since this is PA Officer, you need to be political. How diplomatic are you? 
A. K = It is not just about political, it also includes PR and academic affairs. The Quota 
scheme going away is a disaster.  
A. Eton = Being political means thinking long term, getting a victory. 
A. E = Politics is about solutions to the challenges we face as international students.  
 
Q.K = During Quota scheme protest in November, you are journalist, what did you do in 
November? 
A.K = I contacted professors, rector, head of international officers, local newspapers, our 
student magazine, I made videos with higher officials supporting the quota scheme. 
They helped with lobbying.  
 
Q for all = How will you deal with student housing? 



A.E = in Norway almost all have a chance to get a house through studentsamskipnader. It 
is important that contracts are good, it is a difference between master students and 
exchange students. Master students need longer contracts.  
A. Eton = Im in the board of my samskipnad, all students have an arrangement where 
Int. students get housing, it is a priority. Housing for all students in Norway is not 
enough, and we will support NSo when they ask for more housing for ALL students. I 
speak Norwegian and we have an employee position that can look into laws regarding 
this, new regulations etc.  
A. K = I also speak Norwegians, I can find the laws. Other local papers, national papers 
and other sources were you can find information. The key is networking.  
 
Q = This is a new position, can you give us a specific example of a time you have 
managed change, and tell about the result you have got. Do you see yourself cooperating 
with the political committee? 
 
A. Eton = I run because it is new, we need a year or two of experience to get the hang of 
the position. I have been in the constitution committee dealing with changing the the 
constitution last year. Part of leading changes is being able to predict it, and I have 
shown that I can do that. 
A.E = In HiOA we were not active, this have now changed. The student parliament has 
not have someone to talk to them, I have spoken to them and that we would like to have 
international students represented there.  
A.K = Find people who are passionate about politics, I hope the members will be from all 
over the country, and that they can influence all over the country. It starts locally and 
finish on the national level, to make a resolution to make it work.  
 
1150 – 1155 Break 
1155 – 1350 Elections for Executive Board 
 
Delegates present = 52. 
Need a simple majority (50% + 1) which is 27 votes. 
 

 President = Daniel gets elected President. 
 Union Development = Alex got a majority. Alex is new U.D Officer. 

 
 Political officers = Muhammed got the least votes. A new round is needed. 

 
Second round; 

 The one with the least vote is Kristina. A third round is needed. 
 
Third round;  

 Eric Got the most votes. Eric is the new P.A Officer. 
 
 
 
 
 
 
 



Elections for the National Board 
 
Chairman = Douglas 
 
Deputy Chairman = Lah Poe 
 
Treasurer = Youshau, Keshab 
 
Political Auditor = Kristina, Nour, Kristine 
 
 
All candidates have a short presentation and the opportunity to answer a few questions. 
Nour was not available on Skype but had a powerpoint presentation we went through. 
 
 
Douglas is elected by acclamation. 
Lah Poe is elected by acclamation. 
 
We have 49 delegates present.  
25 votes is needed for a simple majority. 
 
 
Youshau is elected for Treasurer. 
No clear winner for Political Auditor. Kristine has the least votes.  
 
Next round of votes; 
 
No one has majority. A new round is needed. 
 
Third round of votes; 
 
Nour is elected as Political Auditor.  
 
 
1350 – 1430 Lunch 
1430 – 1530 Presentation and Debate of Resolutions 

4 Resolutions have been voted on at the LM in Stavanger in February 2016 
(Quota, Syria refugees, Zinazu, Immigration regulations). It has to be 
officially voted in at the NA.  The National President have a short 
presentation on each resolution.  
 
There is a debate on all the resolutions. 

 
 
  Presentation and Debate of Organizational Statement 
  The National President goes through the organizational statement. 
 
  No one feels the urge to engage in a debate. 
 



  Presentation and Debate of Action Plan/Work Plan 
The National President goes through the action plan that dictates the work 
the National board will work with for the next year.  
 
There is a debate regarding the action plan/Work Plan. 

 
  
  Presentation and Debate of Internal Working Guidelines 

The discussion of the I.W.G is postponed to the next LM. There is no 
objection to letting the new board update this to the new board structure.  

 
1530 – 1555 Break 
1545 – 1625 Voting on the different Presentations 
 
  Work Plan proposals for change. 
 

Add to political work heading 
- Work with the youth political parties to create a plan on how it is 

possible to bridge the gap for new international students cause by the 
discontinuation of the Quota scheme program.  

 
 

Add to Solidarity and welfare heading 
- Work to obtain financial support for those who come to Norway as 

self-financed students. 
 
 
45 delegates are present in the room 
A simple majority is needed (50% + 1) is 23 votes to pass. 
 
 
Resolutions 
Quota = resolution is approved. 
Immigration regulation = Resolution is approved. 
Refugee crisis = Resolution is approved. 
Zinasu = Resolution is approved. 
Student democracy = Resolution is approved. 
 
Organizational Statement 
Organizational statement is approved.  
 
 
 
 
 
 
 
 
 



 
Action Plan 
Proposal for new Political work bullet point 

- Proposal will be added and is approved. 
 

Proposal to add bullet point in Solidarity and welfare 
- Proposal will be added and is approved. 

 
 
 
Action Plan/Work Plan with proposals added is approved.  
 
 
1625 – 1630 Practical Information 
 
1630 –  Socialization and Dinner 
 
 
Sunday 01st  of May 
1000 – 1015 Registration 
  Delegates receive their delegate cards 
 
1015 – 1210 Local Branch Workshop and Discussion 
  The chair setter I gang a local branch roundtable discussion. 
 
  Topics up for discussion; 
  -How can International students benefit from the embassy initiative? 

-What should the minimum amount of international students at a 
university be for a local branch to exist? 
-How to attract people to ISU locally and nationally? 
-How can we ensure better communication between the local branches 
and the National Board? 
-When there is a conflict within a local branch, how should it be resolved? 

   
C= It would be good to share experiences on Google drive and not only at LM and NAs.  
 
C = Good to keep a record of who is a part of the board. When they change boards it 
would be good to have emails of the previous board in case they need help or have 
problems. The lbs can do this and maybe the national board you can help.  
 
C = As a student NGO you can ask for an office. IF it is not possible, you can ask for 
storage space. Then you can keep records instead of throwing everything away. 
 
C = ISU Stavanger have restructured their board, from 6 to 7 and they also have a social 
committee under the main board to help with event planning.  We changed office to get 
closer to other student organizations, which was a big help.  A good way to get a big 
event and a lot of people to participate is to cooperate with other established 
organizations.  
We have not been good to update continuity handbook and to keep official documents. 



 
C = In Narvik we have the experience that good advertisement is a good way to attract 
people.  
 
C = In Lillehammer we have a lof of meetings, every week we have a meeting where we 
discuss events and follow up on topics from the week before. For us that is sufficient. 
 
C = Stavanger does not have weekly meetings. We tried in the beginning, but for us it did 
not work. In the beginning of the semester we took a weekend trip together and that 
motivated us to continue. It can be done without weekly meetings. 
 
C = Keep up the continuity handbook. It takes a long time to explain things.  
 
C = The handbook Is ready and will be uploaded to google drive.  
 
C = Attracting people to ISU is crucial. One step is to talk to the international office and 
have a presentation of ISU on the week when the international students arrive in 
Norway. You can also have stands during “Fadderuka/festival”. Building a network at 
the schools is important, build a good relationship with other organizations and the 
international office etc.  
 
C = At HiOA they want ISU to be present when the new students come. Also to help them 
with settling down. 
 
C = at NU –Steinkjer participated in fadderuka. This year I (President) was elected 
president of fadderuka, and I can include international students better, have information 
in English etc.  
 
C = You can reach out to your student parliament, if you are active, participate in their 
meetings, it is possible to get more funds from them. 
 
C = In Trondheim, we publish publically that we have a General assembly. We try to get a 
Norwegian student to be a part of the board, you can ask the student parliament for 
help. You can also make them a honorary member so that you get their help and 
network help.  
 
We also have experience that it is good to have an event early in the semester. We are 
active, and the international office asks us to post their information on our facebook 
page. 
 
C = We have free incentives at our GA to help attract people there, free pizza is an 
example. 
 
C = It is important that you highlight how important free work/voluntary work is as an 
addition to your CV, you may also attract more people.  
 
C = For our branch, it does not work to not have free food. If we have an event, free food 
is a good way to get people to attend our events.  
 



C = Make things personal for people, food is not the important part. 
 
C = If you have national events you can invite a relevant embassy to speak, you can have 
speakers from the country (the embassies can fly over speakers from their country to 
speak for you).  
 
C = Sustainable development, all branches should be aware of Brønnøysund registered, 
so that we know how to get the board registered to get a bank account (if you need it).  
 
C = In Kongsberg we only have social events, and only Erasmus students. How can we 
change it? Last year all events were social and they did not invite many other students to 
the events.  
 
C = In Volda we also have a lot of Erasmus students, and we try to emphasize the 
importance of voluntary work on your CV, both in Norway and in other countries.  
 
C = You can have a local action plan. It will be easier for the new board to have 
something to work on and to continue. The transition will be easier.  
 
C = Can you have a cabin trip for the local board (transition)? 
A= If it is in the local area. It should attract more people than just the board, but if you 
can argue for that the board needs it and it doesn’t use up a large chunk of the frifond 
money, it can be ok.  
 
C = A cabin trip transition use up a lot of money. 
 
C = It may be good to push the election to later in the semester, so that new students 
don`t just jump into an organization they know nothing about.  
 
C = Have a web platform on the website for the local branches, they can see what the 
other branches are doing.  
 
C = Regarding conflict in the board, what do you do with people who don`t do their 
work, and are just there for a certificate.  
 
C = if you use the local branch email, there you can see all the information from previous 
years. On facebook you can also so previous information.  
There are always someone who doesn`t want to work. It is good to have ground rules 
regarding this.  
 
C = Not all board transfer information. At LM in Stavanger, one of the delegates from 
Bergen was not in the board. Why? 
 
C = A making a web platform,  I think ISU can use their resources in a better way, it will 
cost a lot of money and take a lot of time.  
 
C = Can we look to the banks to get funds for ISU? Don`t know if it is possible in Norway, 
but after the Panama papers they need to build up their images. 
 



C = To avoid conflict, it is good to have an agenda, and divide responsibilities. Share the 
responsibility instead of having everyone responsible for everything. Let them have the 
chance to have more responsibility, be in charge of an event for example.  
 
C = If anyone have the template for a roll up banner it would be good to have a file to 
distribute.  
 
C = NU – Steinkjer have a template, but it is big and requires high quality pictures. It 
might not be applicable for everyone.  
 
C = It is important to update the LB constitution.  
 
C = NHH has a lot of ambassadors who come to our school, so it is possible to invite 
them.  
 
C = Does anyone have branches who have less than 20 international students at their 
school? Should they be a part of a bigger branch instead? 
A = It is possible to work when you have few students, at Volda the international day is 
organized by the international office. 
 
 
1210 – 1230 Lunch 
 
1230 – 1300 LM1/LM2 localtions 
   
47 delegates are present for voting on the locations 
 
 
Suggestions for Locations 
LM1 
-Stavanger Oktober – Early November) = 1 
-Bodø      = 5 
-Tromsø     = 27, Tromsø wins. 
-UIB      =  
-Trondheim     = 
 
Dates suggested 
 
November 4 - 6 
 
LM2 
-Stavanger     = 0 
-Bodø      = 1 
-Tromsø     = (1) not happening since LM1 is there. 
-UIB      = 14 
-Trondheim     = 17, Trondheim wins. 
- Oslo (For carrier day)   = 14 
 
 



Dates suggested 
February 24– 26 
 
 
NA17 
Oslo 
 
Dates suggested 
March 31 – 02 April 
 
 
1300 – 1400 Frifond Presentation 

O.C holds a presentation about frifond and have a question session in the 
end.  
 

 
1400 -  Goodbye 

National President gives practical information. Chairs are given small gifts. 
Volunteers and the National office also get credit and a small gift. Group 
picture time and the end.  


