
The nature and form of ISU Norway 
 
International Students' Union (ISU) is a nationwide student organization that aims to 
represent all foreign students at universities and colleges in Norway. ISU wants to 
safeguard students' political, academic and social interests and rights and will promote 
their case in the media, for public institutions and at the individual institution. 
ISU cooperates closely with the Norwegian Student Organization (NSO) at both the local 
and central levels. Our headquarters are in Oslo, while our 28 independent local 
branches located in Oslo (UiO, BI, HiOA, HLT, MF), Ås (NMBU), Stavanger (UiS), Bergen 
(UiB, NLA and NHH), Trondheim ( NTNU), Tromso (UiT), Narvik (NUC), Bodo (BUC), 
Telemark (HiT), Harstad (HIH), Kristiansand (Adger), Vestfold (HiVE), Hønefoss (HIBU), 
Drammen (HIBU), Kongsberg ( HIBU), Gurgaon (GUC), Lillehammer (LUC) Lillestrom 
(Basement University), Halden (HiØF), Volda (HiVolda) and Alesund (HiALS) and 
Steinkjer (HiNT). 
 
2012 proved to be a booming year for ISU Norway when it was created 13 new local 
branches all of which were approved at the Congress in October 2012. This means that 
the ISU Norway has more than doubled since 2010. The successful opening of 13 new 
local branches in within one year is a remarkable achievement, which confirms the 
strength of our commitment to service. 2014 has been one year in which we have 
managed to maintain most local teams. ISU OIBC were laid down when the school was 
closed by NOKUT. We have however created a new local chapter in Lillehammer and has 
therefore kept the number of local branches at the same level. ISU Agder inactivity but 
with cooperation from Erasmus Student Network at the University of Agder was local 
made active again. Basement, Halden and HLT have been inactive autumn and we have 
therefore had 25 active local chapters by the end of 2014. 
 
ISU signed in 2010 cooperation agreements with the Norwegian Student Organization 
(NSO), ANSA and UngInfo. By memberships of NGOs in Norway and Council of the 
Norwegian Children and Youth Council (LNU) we get the opportunity to attend courses 
and conferences to ensure the quality and development of the ISU as an organization. 
We have also collaborated with SAIH the last year and have had members who have 
attended each other's annual meetings and encouraged local groups to work with their 
local SAIH department. SAIH has in the past year set aside additional resources for 
inclusion of international students. It has worked extremely well and after only a year of 
close collaboration reports SAIH great interest from international students both locally 
and nationally. We hope to continue this cooperation partnership in 2015.  
 
The working environment 
 
The working environment at ISU is considered good. The National Secretariat consists of 
a general manager (who is also chairman), who is elected by the Congress for a year at a 
time and are remunerated with a 38% position, and an employee secretary in a 100% 
position. Due to increased support from KD in 2014 we received funds to a secretary in 
the 100% position from September. This has been a goal for ISU for several years and 
we consider it very important that ISU now has a position which can safeguard the 
continuity of the organization. 
 



Following a recommendation from our accountant (Vekstra) we want to raise wage 
levels in step with the state's tariff level, where all the positions on the board are 
compensated with salary grade 19 (formerly 14). Secretary score a 50% position until 
September and held when pay grade 35, par 335900. Secretary follower now pay grade 
23, par 300600kr. Secretary maintains continuity from year to year, with responsibility 
for communication, accounting, routines, conventions and applications. ISU has an 
accountant at Vekstra Os Accounting BA, which has responsibility for accounting and 
payroll. Auditing is performed by auditing firm Kopland and Kure. Due to flexible 
working hours, we have not had absence in 2013/2014, and it has not been reported 
injuries or accidents in the workplace. 
 
Previously, many organizational secretaries resigned their positions when there was 
opportunity for full-time position. 3 organization secretaries resigned their positions 
due to the need for a full-time job. In January 2011, a new secretary employed but this 
person resigned in February 2013 for the same reasons as the previous secretaries. Now 
we've finally got a 100% position, but the secretary was going to have to lose pay grade 
for the organization to afford a mistake when it came additional costs in the form of 
insurance, pensions, holiday pay and increased social security. We now want to increase 
wages so as to avoid a situation where the secretary is obliged to seek a new job due to 
low wages. 
 
Development in results and financial position 
 
ISU is a financially independent organization and is registered in 
Brønnøysundregistrene with registration number 892438072. Following the merger 
between student organizations NSU and Stl in 2010, it was decided by the previous 
agreements that included financial support was no longer valid. Until 2010, our 
organization very low office expenses since we had an office in NSU's premises, and we 
could then spend all their administrative material (printer, fax and copier) and they paid 
the phone bills to ISU. Since January 2011, however, ISU had to pay all expenses for rent 
and administrative material even when the earlier agreements on financial support from 
NSO was no longer valid and the organization had to move to a separate room. ISU has 
since moved received additional funds of KD of 100.000 to cover these expenses. The 
lease for office in Paint Street 3 was renewed in January 2013 and lasted until January 
2015. We have now secured much space in Volunteer house in Toyen. In the initial 
phase there is some uncertainty about public expenditure as not all the offices and floors 
were filled. There will also be additional costs associated with participation in public 
wash appointment, printer, new locking system mm We wish therefore that the aid from 
the previous year for office rent continued. 
 
In 2014 got ISU Norway designed a new logo. Until now, many local groups created their 
own logos in addition to the logo as headquarters spent. We needed to update the old 
one that seemed outdated, and simultaneously, we wanted a logo that local associations 
could identify with. We therefore organized a logo contest where all local groups to 
submit proposals. A committee selected the 5 best logos and local associations voiced 
itself over which logo they wanted. It is important for us all as many local groups as 
possible using the new logo so that the organization becomes more visible and 
recognizable by others. We have also been made a continuity handbook that will make it 
easier for local groups and individuals who are new to ISU to find relevant information 



when it comes to ISU, Frifond, cooperation on their local institutions with student 
parliament and the international office, using logos etc. This is issued as a template for 
all the local branches and also posted on our website so they can update most of the 
information itself. 
 
In addition to getting a new logo we have also designed a new website. The old seemed 
old-fashioned and was cumbersome to update when all information had to be sent to 
our webmaster who so did all efforts to update the page. Now we have designed a 
template that was created in Wordpress. Wordpress is significantly easier to manage 
and the secretary can reach after relatively little training do most of the updates 
themselves, which both cuts down the cost and make that information flow is faster. We 
also pay a fixed amount per month for the same person who designed the page can act 
as web administrator should arise a need to change the website or if the Secretary or the 
Board need help with the web page. 
 
In 2014 got ISU 1,100,000 million from KD. Furthermore got ISU 283.758 kr in Frifond 
Funds from LNU that was handed to our local chapter, but of which a little under 5% 
(13.758kr) was earmarked for use for administration. We got outstanding amounts for 
2013 back from our local chapters totaling 8500kr (awarded in January 2014) and a 
residual amount after the spring semester 2014 19638,5kr (awarded in January 2015) 
which was re-administered and paid out to the 26 local teams that searched Frifond 
funds after approval of LNU. 
 
During the year the national board held meetings, both physical meetings and meetings 
via skype. The President during the year participated in NSO's national convention and 
country meetings, SAIH annual meeting, SIU's internationalization conference and had a 
meeting with KD. Secretary attended NSOs congress and LNUs child and youth stuff 
(BUT) which is their national convention. 
 
This year we have started a collaboration with LO to look at the possibility of getting a 
brochure that was created in collaboration with NSO translated into English. The 
brochure entitled "Your Rights as a student and working life" explains a little about LO, 
rights as a summer substitute, duties at work etc. The brochure is intended for 
Norwegian students and it is desirable from our side that it is adapted so that it 
contextually relevant to international students. Currently there only in Norwegian. Many 
international students find it difficult to look for work in Norway, not only because of 
language and cultural differences, but because they receive little information about what 
it's like to work in Norway and what is expected of them. A representative from LO was 
present at the Congress and our also encouraged our local branch to make contact with 
LOs youth secretaries who are scattered around the country for more information or if 
they want them coming to visit their branch. 
 
We had two leader meetings in February and April, and a general meeting in October 
2014. These meetings are very important for organizational development in ISU Norway 
when new leaders in our local chapters need to be familiar with the organization and it 
is one of the few opportunities we have to give courses and larger amounts of 
information to our members. At the same time these meetings to strengthen the 
organization. The organization has worked hard to keep active local branches open. A 
local branch was closed down when NOKUT closed school (Oslo International Bible 



College) and we created a new local chapter in Lillehammer, then the number of local 
branches has remained stable. ISU Hønefoss and ISU Vestfold which became active in 
2014 have had a lot of activity. Costs for management meetings (LM) remain stable. In 
2014 became head meetings held in Noida and Gurgaon while the meeting was held in 
Oslo. The costs for both travel and accommodation are lowest if we keep meeting in Oslo 
when several of the delegates are residents in the Oslo area or in eastern Norway. ISU 
centrally responsible for travel expenses, board and coaches for these meetings, while 
local teams are financing travel expenses in the host cities. If meetings are medarrangert 
of a local chapter they help in finding residence for delegates, venue and food for the 
weekend. 
 
We want to implement any of these meetings with one of our local branches, and in 
2015 it became one management meeting held in Bergen. This was possible through 
additional money from the VAT compensation, but we want the uncertainty surrounding 
this taken away when we did not have the opportunity to know how much we receive 
each year. With additional support, we can easily implement and plan well in advance if 
a management meeting is placed somewhere else than in Oslo and costs are also lower 
since. 
 
The new national board was elected in October 2014 and the work to be performed has 
been divided into a political part and an velferdsdel. The political aspect was due in the 
proposal that came to introduce tuition fees for international students outside the EU / 
EEA. Welfare section concentrated on including international students in local student 
democracies, social events and opportunities "career development". In October and 
November 2014 work ISU together with NSO and LO to oppose the proposal to 
introduce tuition fees for international students. The event on November 17 were 
successful and many local branches reached in the media to raise awareness of the issue. 
ISU and NSO urged local departments to actively go out to work with local student 
democracy at their own institution. Local and national media were contacted as well as 
local politicians and youth parties to gain broad political support. The proposal for 
tuition fees were voted down. 
 
Equality 
 
ISU aims to be a workplace where there is full equality between women and men. In the 
new National Executive Committee which was elected in October 2014, it now has five 
representatives as well as the national secretary; 3 women (the Secretary) and 3 men. 
The organization is also working actively to promote equality and democratic practices 
in all of our local branches. 
 
Environmental 
 
Business entails neither pollution or emissions that can be harmful to the environment. 
An environmental resolution was adopted at the Congress in April 2008, where ISU 
undertakes to choose environmentally-friendly transport in those cases it is possible, 
although this may have financial consequences for the organization's transportation 
costs. 
 
 



Going Concern Assumption 
In accordance with the Accounting Act § 3-3 also that the going concern assumption is 
applied when preparing the financial statements. 


